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WORKING AGREEMENT
LOCAL 544 /
OVER-THE-ROAD, TRANSFER, 
COLD STORAGE, GROCERY & 
MARKET DRIVERS, HELPERS & 
INSIDE EMPLOYEES UNION 
I. B. T. C. W. & H. of A. 
and
WHOLESALE GROCERS, CHAIN  
STORE and RETAILER OWNED 
WAREHOUSE OPERATORS 
of MINNEAPOLIS
June I, 1964 to June I, 1967
WORKING AGREEMENT
★
LOCAL 544
OVER-THE-ROAD, TRANSFER, 
COLD STORAGE, GROCERY & 
MARKET DRIVERS, HELPERS & 
INSIDE EMPLOYEES UNION 
I. B. T. C. W. & H. of A. 
and
WHOLESALE GROCERS, CHAIN  
STORE and RETAILER OWNED  
WAREHOUSE OPERATORS 
of MINNEAPOLIS
June I, 1964 fo June I, 1967
W O R K IN G  A G R E E M E N T
This Agreement is entered into between the 
undersigned Wholesale Grocers, Chain Store 
and Retailer Owned Warehouse Operators of 
Minneapolis, hereinafter referred to as the Em­
ployer and the Over-The-Road, Transfer, Gro­
cery & Market Drivers and Helpers Union, 
Local No. 544 of the I. B. of T., hereinafter 
referred to as the Union, for itself and on be­
half of the employees of the Employer covered 
by this Agreement.
A R T IC L E  I.
R E C O G N IT IO N  A N D  U N IO N  SH O P
(a ) T h e  E m p lo ye r agrees to  recogn ize  and 
does hereby recogn ize  th e  U n io n  as th e  ex­
c lu s ive  b a rg a in in g  agent, fo r  th e  purpose of 
c o lle c tiv e  b a rg a in in g , as p ro v id e d  by th e  N a­
tio n a l L a b o r R e la tion s  A c t, fo r  a ll o f th e  em ­
ployees o f th e  E m p lo ye r in th e  c la s s ific a tio n s  
as lis te d .
(b )  A l l  p resen t em ployees w ho  are  m em ­
bers o f the  U n io n  o f th e  e ffe c tiv e  date o f th is  
A g re e m e n t o r on th e  date o f exe cu tio n  o f th is  
A g re e m e n t, w h ic h e v e r is th e  la te r, s h a ll re ­
m a in  m em bers o f th e  U n io n  in good s ta n d in g  
as a c o n d itio n  o f e m p lo ym e n t. A ll  p re se n t em ­
p loyees w h o  are n o t m em bers o f th e  U n ion  
and a ll em ployees w ho  are  h ire d  th e re a fte r  
sh a ll become and rem a in  m em bers in  good 
s ta n d in g  o f th e  U n io n  as a c o n d itio n  o f em ­
p lo y m e n t on and a fte r  th e  31st day fo llo w in g  
th e  b e g inn in g  o f th e ir  e m p lo ym e n t o r on and 
a f te r  th e  31st day fo llo w in g  th e  e ffe c tive  date 
o f th is  A g re e m e n t, w h ic h e v e r is th e  la te r.
(c ) T h e  U n io n  s h a ll have equal o p p o r tu n ity  
w ith  a ll o th e r  sources to  re fe r  s u ita b le  a p p li­
ca n ts  b u t the  e m p lo ye r s h a ll n o t be req u ire d  
to  h ire  those  re fe rre d  by th e  U n io n . H o w e ve r, 
th e  e m p lo ye rs  agree th a t  no a p p lic a n t w i l l  be 
d is c r im in a te d  a g a ins t because o f un io n  m em ­
bersh ip .
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A R T IC L E  II.
S E N IO R IT Y
Seniority rights shall prevail in all matters 
relating to employment except where special 
qualifications or training is required. The sen­
ior qualified man on the job from the point of 
service shall be given the regular job and shall 
be provided full-time work, if work is avail­
able. In reducing the personnel because of lack 
of work or other legitimate cause, the last man 
hired shall be the first man laid off, and in re­
turning men to work, the last man laid off 
shall be the first man rehired. The interpreta­
tions of the existing seniority clause agreed up­
on between the parties, as applied to warehouse 
employees only, during negotiations, are con 
sidered a part of this contract.
Employees hired on or after June 1, 1958. 
will be placed on the seniority list in the de 
partment in which they are hired. That is, 
Drivers will hold seniority as Drivers only, and 
all other classifications of employees will hold 
seniority as Inside employees only, provided 
however, that “ fo r  purposes o f la y o ff  o n ly , a 
m aste r s e n io r ity  l is t  sh a ll g ove rn , p ro v id in g  
the  em ployee in vo lve d  requests transfe> , th a t 
is ( fro m  d r iv e r  to  w arehouse  o r v ice  ve rsa ) 
and p ro v id in g  fu r th e r  th a t  th e  em ployee in ­
vo lved  is q u a lif ie d  to  do th e  w o rk  a va ila b le . A 
d r iv e r  e xe rc is in g  h is  r ig h t  on th e  m aste r sen­
io r i ty  lis t, because o f la y o ff, sh a ll no t be en­
t i t le d  to  bid on a p re m iu m  jo b  fo r  a period  of 
s ix  (6 ) m o n th s  fo llo w in g  h is  tra n s fe r . T h is  l im ­
ita tio n  ap p lie s  o n ly  to  d r iv e rs  h ire d  a f te r  June 
1, 1958.”
Seniority shall be broken only by discharge, 
voluntary quit, or more than a one (1) year 
layoff. In the event of a layoff, an employee so 
laid off shall be given one (1) week’s notice of 
recall mailed to his last known address. In 
the event the employee fails to make himself 
available for work at the end of said one (1)
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week; he shall lose all seniority rights under 
this Agreement.
The senior qualified employee shall have 
first preference on the job, provided however, 
that the present assignment of employees in 
the various classifications of work shall not 
be disturbed in any manner other than that set 
forth below:
(a) When a regular job becomes open for 
any reason in any classification of work 
covered by this Agreement, it shall be 
bulletined by the Employer. All qualified 
employees in the order of their seniority 
standing are eligible to accept or reject 
ths job without jeopardizing their pres­
ent or future seniority standing. A rea­
sonable time not to exceed thirty (30) 
days shall be allowed for the employee 
to qualify on the new job or return to 
his former job, unless because of obvi­
ous physical or mental infirmities, or 
where special training or qualifications 
are required, the trial of such employee 
on such job would entail serious danger 
of financial loss to the Employer, in 
which case the Employer shall immedi­
ately notify the Union of such fact, to­
gether with a statement of the reasons 
of which said Employer complains. Any 
controversy over the qualifications of 
the employee to handle a job during the 
trial period shall be settled as provided 
hereinafter.
New employees shall be placed on the sen­
iority list after having made fo r ty - f iv e  (45) 
appearances on the payroll in any one (1) nine­
ty (90) day period. Seniority to date back to 
the first day of employment, providing that 
intermittent employment shall not be deliber­
ate.
A  list of the employees arranged in the or- 
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der of their seniority shall be posted in a con­
spicuous place on the job.
A R T IC L E  I I I .
W O R K  W E E K
Effective the first of the week following date 
of acceptance. The regular work week for all 
inside employees shall consist of five (5) con­
secutive working days. The regular work day, 
with the exception of drivers, shall be eight 
(8) hours per day and the regular work week 
shall be forty (40) hours per week. Overtime 
at the rate of time and one-half (1%) shall be 
paid on all time worked in excess of eight (8) 
hours in any one day or forty (40) hours in 
any one week. Any inside employee who works 
six (6) days in any one work week shall be 
paid at the rate of time and one-half (1%) for 
all hours worked on the sixth (6th) day. Any 
inside employee who works seven (7) consecu­
tive days shall be paid double time for all 
hours worked on the seventh (7th) day.
The regular work week for drivers shall be 
forty (40) hours to be worked within any five 
(5) consecutive day period. Overtime at the 
rate of time and one-half (1%) shall be paid 
for all work performed over forty (40) hours 
in any one work week. All work performed on 
the sixth (6th) day in any one week shall be 
paid for at the rate of time and one-half (1%). 
All work performed on the seventh (7th) day 
shall be paid for at the rate of two (2) times 
the standard straight time rate. Effective the 
first Sunday in August, 1961, if a driver is 
called to work, he shall be guaranteed a min­
imum of six (6) hours of work excepting that 
if a driver is already on over-time, the mini­
mum shall be four (4) hours of work. Effec­
tive the first Sunday in August 1964, city driv­
ers shall be entitled to time and one-half (1%) 
after eleven (11) hours of work in any one 
continuous work period, and the country driv­
ers shall be entitled to time and one-half (lVz)
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after 12 hours of work in any one continuous 
work period. Effective the first Sunday in 
June, 1965, the city drivers shall be entitled to 
time and one-half (1%) after ten (10) hours 
of work in any one continuous work period, 
and the country drivers shall be entitled to 
time and one-half (1%) after eleven (11) 
hours of work in any one continuous work 
period. The 1965 provision shall remain in ef­
fect as to both classes of drivers throughout 
the remaining life of the contract.
Overtime at the rate of time and one-half 
(lt£ ) shall be paid for all work performed 
over thirty-two (32) hours in any week in 
which a holiday falls within the individual 
employee’s regularly scheduled work week.
The regular work week for senior warehouse 
and inside workers shall be forty (40) hours if 
and when work is available.
There shall be no split s/hifts. When called 
to work, employees shall be guaranteed a min­
imum of four (4) hours work. It is understood 
that overtime shall not be paid both daily and 
weekly.
A R T IC L E  IV .
L A Y  O VE R S
Where a driver is forced to 'lay over because 
of breakdown or impassable highway, such 
driver shall be entitled to up to eight (8) 
hours of pay in any twenty-four (24) hour 
period. In case of such forced layover the 
driver shall advise the Employer immediately 
and if required by the Employer to stay with 
the equipment, he shall be paid for all hours 
so engaged.
A R T IC L E  V .
C L A S S IF IC A T IO N S  A N D  R A T E S  O F P A Y
The following shall be the classifications of 
work and minimum basic hourly rates of pay 
covered by this Agreement:
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W o rk  Classification
Rates o f Rates of Rates o f
Pay Pay Pay
Effective Effective Effective
June 1, 1964 June 1, 1965 June 1, 1966
Drivers ........................................... $3.09 53-17 $3.27
Drivers o f Power L ift  Trucks 
used fo r  m oving, stacking, 
lo a d in g  and un load ing  m er­
chandise in and a b o u t the 
warehouse. Sits on truck, 
steers, and operates l i f t  
mechanism ...............................  3.08 3.16 3.24
S h ipp ing  clerks, receiv ing 
clerks, w orking forem en .... 3.08 3.16 3.24
Assistant sh ipp ing  clerks, 
assistant rece iv ing  clerks__  3.015 3.095 3.195
Helpers, p la tfo rm  workers, in ­
side warehouse employees.. 2.99 3.07 3.17
.....................  Bread W ra p p in g
M achine O pera to rs  (N a t 'l 
Food Stores, Inc., O n ly ) .....  3.09 3.17 3.27
Specia lty  W ra ppers in Pro­
duce Dept, (who w ill band 
bananas, sort and tube  to ­
matoes, so rt and re p a ir  
f ru it  and vege tab les in in ­
d iv id u a l packages fo r  re­
tail^ sales and p lace the 
in d iv id u a l p a c k a g e s  i n  
conta iners fo r  s h i p m e n t  
and perform  s u c h  a d d i­
t io n a l duties inc id en ta l 
the re to .) .......................................  2.10 2.18 2.28
If an employee fails to work on his last
scheduled day of work before the holiday or 
his first scheduled day of work after the holi­
day because of legitimate illness or injury 
within one week before the holiday or within 
one week after the holiday he shall neverthe­
less be entitled to holiday pay.
In the event an employee takes his vacation 
in any one week in which one of the six (6) 
named holidays fall, he shall receive an addi­
tional day’s pay for that holiday.
E m ployees w h o  are c u rre n tly  being paid as 
a banana m an o r to m a to  m an s h a ll co n tinu e  
to  rece ive  th e  p re m iu m  ra te  th a t  th e y  are 
now  re c e iv in g . S hould  th is  c la s s ific a tio n  be re-
in s ta te d  in th e  c o n tra c t, th e  p re se n t p re m iu m  
above th e  re g u la r  w arehouse  ra te  sh a ll also 
be re in s ta te d .
Male wrappers In Produce Department shall 
be paid at the Inside warehouse employees 
rate.
New employees may be employed at ten 
cents (10c) per hour below the above listed 
rates for the first sixty (60) working days.
All warehouse employees shall receive a night 
shift differential of five cents (5c) per hour 
above the listed contract rates for scheduled 
hours worked between 6:00 p.m. and 6:00 a.m.
Drivers shall receive a night shift differen­
tial of five cents (5c) per hour above the listed 
contract rates for all hours worked between 
6:00 p.m. and 6:00 a.m.
New employees hired and placed on the 
night shift shall work at the rates of pay ap­
plicable to day shift employees as set forth 
above for the first ninety (90) working days 
of employment and shall thereafter be en­
titled to the night shift differential.
It is further provided that where day shift 
employees are entitled to overtime pay, such 
overtime shall be computed on their base rate 
without reference to the night shift differential.
A R T IC L E  V I.
V A C A T IO N S
All employees with established seniority for 
one (1) year and who have not worked less 
than sixteen hundred (1600) hours during the 
twelve (12) month period next preceding the 
anniversary date of their employment shall be 
given five (5) consecutive work days’ vacation 
with pay in advance.
Employees with one (1) year’s established 
seniority who leave the service of the Em­
ployer shall be given one (1) day’s vacation 
pay for each four hundred (400) straight time 
hours worked since the employee’s last anni­
versary date of employment providing such
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employee has given the Employer one (1) 
week’s notice in writing of his intention to 
terminate the employment. Employees with 
one (1) year’s established seniority who are 
laid off shall receive a vacation prorated as 
above.
All employees with established seniority for 
three (3) years or more and who have worked 
not less than sixteen hundred (1600) hours 
during the twelve (12) month period next pre­
ceding the anniversary date of their employ­
ment shall be given ten (10) consecutive work 
days’ vacation with pay in advance.
Employees with three (3) years or more es­
tablished seniority who leave the service of 
the Employer shall be given two (2) days’ va­
cation pay for each four hundred (400) straight 
time hours worked since the employee’s last 
anniversary date of employment, providing 
such employee has given the Employer one (1) 
week’s notice in writing of his intention to 
terminate his employment. Employees with 
three (3) years’ established seniority who are 
laid off shall receive a vacation prorated as 
above.
All employees with established seniority for 
eleven (11) years or more and who have 
worked not less than sixteen hundred (1600) 
hours during the twelve (12) month period 
next preceding the anniversary date of their 
employment shall be given fifteen (15) consec­
utive work days’ vacation with pay in advance.
Employees with eleven (11) years or more 
established seniority who leave the service of 
the Employer shall be given three (3) days’ 
vacation pay for each four hundred (400) 
straight time hours worked since the employ­
ee’s last anniversary date of employment, pro­
viding such employee has given the Employer 
one (1) week’s notice in writing of his inten­
tion to terminate his employment. Employees 
with eleven (11) years effective January 1, 
1962 established seniority who are laid off
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shall receive a vacation pro rated as above.
All employees with established seniority for 
sixteen (16) years effective June 1, 1964 who 
have worked not less than sixteen hundred 
(1600) hours during the twelve (12) month 
period next preceding the anniversary date of 
their employment shall be given twenty (20) 
consecutive work days’ vacation with pay in 
advance.
Employees with sixteen (16) years, effec­
tive June 1, 1964, established seniority who 
leave the service of the Employer shall be 
given four (4) days vacation pay for each four 
hundred (400) straight time hours worked 
since the employee’s last anniversary date of 
employment, providing s uc h  employee has 
given the Employer one (1) week’s notice in 
writing of his intention to terminate his em­
ployment. Employees with sixteen (16) years 
effective June 1, 1964 established seniority who 
are laid off shall receive a vacation prorated 
as above.
One (1) day’s vacation pay shall mean eight 
(8) hours’ pay at straight time based upon the 
hourly wage rate set forth for the employee’s 
classification of work.
For vacation purposes, an employee’s vaca­
tion pay shall be based upon the rate for the 
employee’s regular classification of work but 
shall also include the night shift differential, 
if applicable.
There shall be ait least a four (4) month 
period between the time of taking the vaca­
tion earned in any one (1) year and that 
earned in the following year.
The above vacation provisions shall not ap­
ply in oases where the employee is discharged 
for just cause.
A R T IC L E  V II .
H O L ID A Y S
A11 employees on the senority list shall re­
ceive eight (8) hours straight time pay for 
the following six (6) holidays on which no
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work is performed: Memorial Day, July 
Fourth, Labor Day, Thanksgiving Day, Christ­
mas Day, New Year’s Day, provided said em­
ployees work on their regularly scheduled 
work day before and their regularly scheduled 
work day after the holiday. Work on any one 
of the six (6) holidays will be paid for at 
time and one-half (IV2 ) plus the straight time 
holiday pay, exclusive of perishables and bak­
ery department.
However, an employee who is laid off within 
one (1) week before a holiday shall be eligible, 
and laid off employees who are called to work 
within one (1) week after the holiday shall be 
eligible for holiday pay. In the case of laid off 
employees such holiday pay shall be given the 
employee on his first pay check after return 
to work at straight time regardless of the 
number of hours worked in that week.
It is provided that warehouse employees 
only shall be entitled to a one-half ( Vz) paid 
holiday on Christmas Eve and New Year’s 
Eve.
A R T IC L E  V I I I .
E X P E N S E S
Employees used on out-of-town trips shall be 
reimbursed for the necessary meals actually 
purchased and for the necessary expense actu­
ally incurred for lodging. No expense shall be 
allowed if the trip is only a one day trip upon 
which the employee is put to no more expense 
than if he worked the same shift in his home 
terminal.
A R T IC L E  IX .
LOSS OR D A M A G E
The Employer shall not charge employees 
for loss or damage unless caused willfully or 
by neglect.
A R T IC L E  X.
P A R K A S
Parkas shall be furnished to employees 
working in freezers.
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A R T IC L E  X I.
D IS C H A R G E
Drunkenness, dishonesty, insubordination or 
repeated negligence in the performance of 
duty, unauthorized use of or tampering with 
Employer’s equipment, unauthorized carrying 
of passengers, violations of company rules 
which are not in conflict with this Agreement, 
falsification of any records, or violation of the 
terms of the Agreement shall be grounds of 
immediate discharge.
Employees desiring to protest discharge must 
do so within five (5) calendar days by giving 
notice in writing to the Employer and the 
Union.
Warning notices will be disregarded after a 
twelve (12) month period for disciplinary pur­
poses.
A R T IC L E  X II .
G R IE V A N C E  C O M M IT T E E
A joint Employer and Union grievance com­
mittee, composed of two (2) representatives of 
the Employers and two (2) representatives of 
the Union, shall be created. T he  U n io n  and the  
E m p lo ye rs  w i l l  su p p ly  each o th e r w ith  a l is t  
o f th e ir  resp e c tive  g rie va n ce  c o m m itte e  men. 
This committee shall have authority to rule on 
all grievances relating to contract compliance 
and the ruling of the committee shall be final 
and binding on both parties except that in 
the event of a deadlock, the dispute shall then 
be arbitrated as provided in Article 13 herein.
The grievance committee must meet at least 
once a month i f  requested by e ith e r  p a rty  
whether or not there are grievances. T he  
g rie va n ce  c o m m itte e  sh a ll inc lu de  in its  ru l­
ings th e  req u ire d  t im e  o f com p liance  and any 
p e n a lty  to  be im posed in th e  even t o f fa ilu re  
to  co m p ly .
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A R B IT R A T IO N
Any controversy arising over the interpre­
tation of and or adherence to the terms of pro­
visions of this Agreement, which cannot be 
be settled between the Union and the Employ­
er, shall be settled by the Union and Employ­
ers grievance committee. In the event that 
such controversy cannot be so settled, it shall 
be referred to a Board of Arbitration consist­
ing of one (1) representative of the Union 
and one (1) representative of the Employer. 
In the event that the representatives of the 
Union and Employer fail to reach an agree­
ment within five (5) days, a neutral member 
shall be appointed by the State Conciliator. 
The majority decision of this Board shall be 
final and binding on both the Union and the 
Employer.
A R T I C L E  X I I I .
A R T IC L E  X IV .
NO S T R IK E , NO L O C K -O U T
In order to assure stabilized employment 
and uninterrupted service, the parties hereto 
mutually agree that there shall be no lock-out, 
strike or any other interference with the oper­
ation of the business during the life of this 
Agreement.
A R T IC L E  X V .
M IN IM U M  S T A N D A R D S
The Employer agrees that in the event an 
individual employee is receiving a higher hour­
ly rate of pay than the minimum set forth 
herein, such employee shall not have his rate 
reduced as a result of the signing of this 
Agreement. Any wage differential or special 
working conditions allowed to an individual as 
a reward of his own merit shall apply to him 
only as an individual and not to his job.
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S T E W A R D S
The Employer recognizes the right of his 
employees to elect or select from his employ­
ees who are members of the Union, a Job 
Steward to handle such Union business at the 
Company where he is employed, as may from 
time to time be delegated to him by the Union. 
The name of such Job Steward shall be fur­
nished the Employer and any change in Job 
Steward shall be reported to t)he Employer.
A R T IC L E  X V II .
L E A V E  OF A B S E N C E
The Employer agrees to grant the necessary 
and reasonable time off, without discrimina­
tion or loss of seniority right and without pay, 
to any employee designated by the Union to 
attend a labor convention or serve in any 
capacity on other official Union business, pro­
vided forty-eight (48) hours written notice is 
given to the Employer by the Union, specify­
ing length of time off. Provided, however that 
not more than two (2) employees of any one 
Employer shall be granted such time off at 
the same time.
Any employee desiring leave of absence 
from his employment shall secure written per­
mission from both the local Union and the 
Employer. The maximum leave of absence 
shall he for thirty (30) days and may be ex­
tended for like periods up to ninety (90) days. 
Permission for extension must be secured both 
from the local Union and Employer. During 
the period of absence, the employee shall not 
engage in gainful employment in the same in­
dustry in classifications covered by this con­
tract. Failure to comply with these provisions 
shall result in the complete loss of seniority 
rights for the employees involved. The em­
ployee must make suitable arrangements for 
continuation of Health and Welfare and Pen-
A R T I C L E  X V I .
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sion payments before the leave may be ap­
proved by either the local Union or Employer.
A R T IC L E  X V II I .
IN D IV ID U A L  A G R E E M E N T S
The Employer agrees not to enter into any 
agreement or contract with his employees, in­
dividually or collectively, which in any way 
conflicts with the terms and provisions of this 
Agreement.
A R T IC L E  X IX .
G U A R A N T E E D  W O R K  W E E K
Employees required to be available daily 
for a period of five (5) consecutive days each 
week for service and not employed shall be 
guaranteed a forty (40) hour minimum weekly 
wage at the rates set forth herein, if and when 
work is available.
A R T IC L E  X X .
U N IF O R M S
The Employer agrees that if any employee 
is required to wear any kind of uniform, same 
shall be furnished by the Employer, free of 
charge, and shall be maintained by tihe em­
ployee.
A R T IC L E  X X I.
BO N D S
Should the Employer require any employee 
to give bond, the premium on same shall be 
paid by the Employer. Where a bonding com­
pany cannot or fails to give clearance on a 
new employee within thirty (30) days after 
his employment, that employee shall not be 
placed on the seniority list until the bond is 
procured.
A R T IC L E  X X II .
U N IO N  C O O P E R A T IO N
The U n io n  agrees to  coopera te  w ith  the  Em ­
p lo y e r in  m a in ta in in g  and im p ro v in g  safe 
w o rk in g  co n d itio n s  and p ra c tice s , in im p ro v in g
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th e  c lean liness  and good housekeeping o f the  
d e p a rtm e n t, m a c h in e ry  and equ ipm e n t.
T he  U n io n  agrees to  coopera te  in co rre c tin g  
in e ffic ie n c ie s  o f m em bers w h ic h  m ig h t o th e r­
w ise  necessita te  d ischarge .
T he  U n io n  recognizes th e  need fo r  im pro ve d  
m ethods and o u tp u t in th e  in te re s t o f th e  em ­
p loyees and th e  business and agrees to  coop­
e ra te  w ith  th e  E m p lo ye r in  th e  in s ta lla t io n  o f 
such m ethods, in suggesting  im pro ve d  m ethods 
and in th e  edu ca tio n  o f its  m em bers  in  th e  
necess ity  fo r  such changes and im p ro ve m e n ts .
T he  U n io n  recognizes th e  need fo r  conse rva ­
tio n  and th e  e lim in a tio n  o f w a s te  and agrees 
to  coopera te  w ith  th e  E m p lo ye r in  suggesting  
and p ra c tic in g  m ethods in  th e  in te re s t o f con­
s e rv a tio n  and w aste  e lim in a tio n .
A R T IC L E  X X I I I .
R E P O R T IN G  FOR W O R K
If any employee is notified to report for 
work and does not report promptly or give 
satisfactory explanation for not reporting, he 
shall be considered as having voluntarily quit.
A R T IC L E  X X IV .
P IC K E T  L IN E
It is agreed that no employee shall be re­
quested or instructed to go through a picket 
line where a union is on strike. However, the 
Union agrees that in the event that the Em­
ployer becomes involved in a controversy with 
any other union, the Union will do all in its 
power to help effect a fair settlement.
A R T IC L E  X X V .
W O R K M E N ’S C O M P E N S A T IO N
T h e  E m p lo ye r agrees to  cooperate  in  secur- 
ng p ro m p t p a ym e n t o f in ju ry  com pensa tion  
c la im s  by th e ir  com pensa tion  insu ra n ce  ca r­
r ie r  as req u ire d  by th e  M inn e so ta  W o rk m e n ’s 
C om pensation  A c t. In case o f a com pensable
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in ju ry  th e  em ployee s h a ll be paid in fu l l  fo r  
th e  day o f th e  in ju ry .
A R T IC L E  X X V I.
H E A T E R S
T he  E m p lo ye r sh a ll in s ta ll h ea te rs  in  a ll 
t ru c k s , and these sh a ll be m a in ta in e d  in w o rk ­
ing  co n d itio n .
A R T IC L E  X X V II .
M IL IT A R Y  C L A U S E
Em ployees e n lis tin g  o r e n te r in g  th e  m ili ta ry  
o r nava l se rv ice  o f th e  U n ite d  S ta tes, p u rsu a n t 
to  the  p ro v is io n s  o f th e  S e lec tive  S erv ice  A c t 
o f 1948, as am ended, sh a ll be g ra n te d  a ll r ig h ts  
and p riv ile g e s  p ro v id e d  by th e  A c t.
A R T IC L E  X X V I I I .
S E P A R A B IL IT Y  A N D  S A V IN G S  
I f  any A r t ic le  o r  S ection  o f th is  A g re e m e n t 
shou ld  be held in v a lid  by o p e ra tio n  o f L a w  o r 
by any tr ib u n a l o f co m p e te n t ju r is d ic t io n , th e  
balance o f th is  A g re e m e n t sh a ll c o n tin u e  in 
fu l l  fo rce  and e ffe c t. T he  a r t ic le  o r  section  
held in v a lid  sh a ll be m o d ifie d  as req u ire d  by 
la w  o r th e  tr ib u n a l o f co m p e te n t ju r is d ic t io n , 
o r sh a ll be ren e g o tia ted  fo r  th e  purpose o f an 
adequate rep la ce m en t. I f  such n e g o tia tio n s  
sh a ll n o t re s u lt in  m u tu a lly  s a tis fa c to ry  A gree ­
m ent, th e  p a rtie s  agree to  be bound by the  
f in d in g  o f th e  tr ib u n a l o f co m p e te n t ju r is d ic ­
tio n .
A R T IC L E  X X IX .
H E A L T H  &  W E L F A R E  
T h e  E m p lo ye rs  agree to  pay in to  a jo in t ly  
a d m in is te re d  H e a lth  &  W e lfa re  Fund, th e  sum 
o f fo u r  d o lla rs  ($4.00) per w eek fo r  each em ­
ployee on th e  s e n io r ity  l is t  as o f June  1, 1964 
and fo r  each em ployee h ire d  a f te r  th a t  date, 
e ffe c tiv e  as o f th e  w eek th e  em ployee show s 
on th e  com pany p a y ro ll. T h is  fu n d  m ay be in 
lieu  o f any w e lfa re  o r  pension th a t  th e  E m ­
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p lo y e r m ay now  be p ro v id in g . E ffe c tiv e  June  1, 
1965 th e  w e lfa re  c o n tr ib u tio n  s h a ll be in ­
creased by one d o lla r  ($1.00) pe r e lig ib le  em ­
ployee per w eek. S u rp lu s  fu n d s  a v a ila b le  w i l l  
be used to  buy a d d itio n a l b e n e fits  a llo ca te d  
o ve r th e  3-year period  o f in su ra n ce  coverage. 
T h e  su rp lu s  sh a ll be dep le ted  dow n to  an 
e q u iv a le n t o f one m o n th ’s insu ra n ce  p re m iu m .
Any cost of living allowance may at the 
discretion of the trustees be applied toward 
eye and dental care.
A R T IC L E  X X X .
P E N S IO N
The Companies signatory to this Agreement, 
who are not now providing a pension or profit 
sharing plan, agree to provide a program for 
their employees effective as of December 1, 
1958, or as of that date to begin making pay­
ments of two dollars ($2.00) per week, per 
employee, into a fund for that purpose. The 
cost of any pension program set up shall not 
be subject to renegotiation for a period of five 
(5) years following June 1, 1964, excepting 
that, EFFECTIVE December 1, 1961, the pen­
sion contribution shall be increased by fifty 
cents (50c) per week per eligible employee. 
EFFECTIVE December 1, 1963, the pension 
contribution shall be increased by fifty cents 
(50c) per week per eligible employee. In the 
event an industry-wide program is set up it 
may, at the option of the Employer, be con­
sidered to be in lieu of any existing program 
for pension or profit sharing now being pro­
vided by any single company.
Effective June 1, 1964 it is further provided 
that the above contribution to the pension fund 
shal be increased by $1.00, and effective June 
1, 1966 the contribution shall be increased by 
$1.00. This pension program shall be jointly 
administered by the Union and representatives 
of the companies. ? '\ '-r
A R T IC L E  X X X I.
D U R A T IO N
THIS AGREEMENT shall supercede and re­
place all previous agreements between the par­
ties hereto and shall be in effect from June 1, 
1964 up to and including May 31, 1967, and 
shall remain in effect from year to year there­
after unless either party notifies the other in 
writing at least sixty (60) days prior to the 
annual expiration date of their intentions to 
change, modify or terminate the Agreement.
IN WITNESS WHEREOF the parties here­
to have caused these presents to be duly ex­
ecuted this 14th day of September, 1964.
M A Y  B R O T H E R S  CO.
3501 Marshall Street N.E. 
Minneapolis, Minnesota 55413
By ............... — ...---- ---- -------------------------
N A T IO N A L  FOOD STO R E S , INC.
Minneapolis Division 
Hopkins, Minnesota
By ............. .....................................................
R ED  O W L  STO R E S , IN C .
Box 329
Minneapolis, Minnesota 55440
By ------------------------- ------------------- --------
S U P E R  V A L U  STO R E S , IN C .
Box 990
Minneapolis, Minnesota 55440
By --------- --- ----------------------------------------
T H E  O V E R -T H  E-R O AD , T R A N S F E R , 
G R O C ER Y A N D  M A R K E T  D R IV E R S  
A N D  H E L P E R S  U N IO N ,
L O C A L  No. 544
By FRED V. SNYDER, Chairman Union
A P P E N D IX  " A ”
C O S T -O F -L IV IN G  A L L O W A N C E
All employees covered by this Agreement 
shall be covered by the provisions for a cost- 
of-living allowance, as set forth in this Section.
The amount of the cost-of-living allowance 
shall be determined and redetermined as pro­
vided below on the basis of the “ Consumer” 
Price Index for Moderate Income Families in 
Large Cities, New Series (All Items) Pub­
lished by the Bureau of Labor Statistics, U. S. 
Department of Labor (1957-59 equals 100) and 
referred to herein as the “Index” .
If as of June 1, 1965, the cost-of-living index 
for the month of April, 1965, has increased .5 
points over the listed index for April, 1964, 
all employees shall receive a cost-of-living al­
lowance of one cent (lc ) per hour for each 
full .5 points by which the CPI exceeds the 
April, 1964 level. The adjustment shall be 
made effective as of June 1, 1965. The above 
formula shall also apply if the April index for 
1966 exceeds the April index for 1965, in which 
case the rate adjustment shall be made effec­
tive June 1, 1966.
If after a cost-of-living allowance has been 
in effect it shall be found that as of June 1, 
1966, the CPI has decreased during the pre­
ceding twelve (12) month period, (index for 
April, 1965 to index for April, 1966), then ef­
fective on June 1, 1966, the cost-of-living shall 
be decreased by one (1) full cent for each full 
.5 point of decrease in the CPI below the level 
which the CPI was required to reach in order 
to earn the previous amount of allowance.
The cost-of-living allowance payable at any 
time shall be in addition to the basic contract 
hourly rates otherwise payable under the 
terms of this Agreement, and no reductions 
shall at any time be made in such basic con­
tract hourly rates. The cost-of-living allowance 
shall be included along with the employee’s
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basic contract hourly rate in computing all 
payments under this Agreement which are 
based on the basic contract hourly rate.
The cost-of-living allowance shall not be­
come a fixed part of the base rates for any 
classification.
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6l78-6to fco^633-fi2
BLS 2451c- 1st Budget Bureau No. 44-R003.il
Approval expires March ln*’T
U.S. DEPARTMENT OF LABOR
BUREAU OF LAB O R  STA T IST IC S
Washington 25, O.C.
January 11, 1965
Mr. Fred V. Snyder
International Brotherhood of Teamsters #544 
706 First Avenue, North 
Minneapolis, Minnesota
Dear Mr. Snyder!
To ass is t us in our continuing studies o f c o lle c t iv e  bargain ing p ractices  
and in maintenance o f a f i le  o f agreem ents fo r  governm ent and public use, would 
you please send us a copy o f your cu rren t a greem en t(s ), indicated below , together 
w ith any re la ted  supplements o r  wage schedules.
Copy of current union agreement covering the National Tea Company.
JAN , 6 196$
F o r  s ta tis tica l purposes, we need the in form ation  requested  below . You 
m ay return this fo rm  and your agreem en t in the enclosed  envelope which requ ires  
no postage. I f  no agreem en t is in e ffe c t, p lease note and return the fo rm .
The f ile  is ava ilab le  fo r  your use except fo r  m a te r ia l submitted w ith a 
res tr ic tion  on public inspection . I f  you want to be kept in form ed  o f the studies we 
p repare , check the appropriate box below .
V e ry  tru ly  yours,
C om m iss ion er o f Labor S tatistics
I f  m ore than one agreem en t is enclosed , p lease p rov ide  in form ation  separa te ly  
fo r  each agreem ent on the back o f this fo rm .
1. NU M BER OF E M P LO Y E E S  N O R M A L L Y  CO VERED  B Y  A G R E E M E N T  2x8
2. Nam e of em p loyer pa rty  to agreem en t National Food Stores, Inc.______
3. Address o f estab lishm ent covered  by agreem en t ( i f  m ore  than one, s im ply  in ­
dicate c ity , state, o r reg ion ) Excelsior Blvd & Interlachen Road, Hopklhs, Minn.
4. I f  m ore than one em p loyer is party  to agreem ent, indicate number
5. Product, se rv ice , or type of business Wholesale Grocery, Chain Store, &
. R e ta i l ' Opera tor :;-------------------------------
N otify  me when iffiw BLS co lle c t iv e  bargain ing agreem en t studies are issued [
-----------------  Seo’y Tress jPi)<tt|oD>-------------------------
706 First Av&4 N. Minneapolis, Minnesota
(Street) (City and State)
